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TEWKESBURY BOROUGH COUNCIL INDEPENDENT REMUNERATION 
PANEL

A SCHEME OF MEMBERS ALLOWANCES FOR 2022/2023

1. BACKGROUND

1.1 The Council’s Independent Remuneration Panel currently consists of three 
members. All members of the Panel live within the Borough and undertake 
various voluntary roles in support of the Borough. In 2022, the Council will try 
and recruit a further two members.

1.2 The Scheme shown at Annex A came into effect in April 2021 and is due to end 
on 31 March 2022. The Scheme was introduced as a result of the Panel’s 
report presented to the Council on 26 January 2021.

1.3 In order to make recommendations to the Council for a new Scheme to 
commence in April 2022 the Panel met on four occasions undertaking the work 
as set out below.

2. WORK OF THE PANEL

2.1 The Panel considered the following information:

 Allowances received by Tewkesbury Borough Councillors in 2021/22.

 Comparison of allowances for Gloucestershire and South West Councils.

 Comparison of allowances for comparator Councils in England operating a 
Committee structure.

 Information collated by the Tax Payers Alliance.

 Information collated by South West Councils.

 Dependent Carer Schemes from other local authorities in Gloucestershire.

2.2 The Panel also interviewed four Members of the Council who they had not 
previously seen.

3. SUMMARY OF THE PANEL’S FINDINGS / CONCLUSIONS

3.1 The main points that the Panel concluded from its work are summarised below:

 The Panel continues to be impressed with the work ethic of Councillors. It 
was noted that many had stood as candidates without realising the amount 
of time and energy the role would require. This is testament to their 
motivation to work on behalf of the communities in the Borough.

 Comparative data showed Tewkesbury Borough Council’s Basic 
Allowance remained higher than other Districts in the County and across 
the country.

 Comparisons of Special Responsibility Allowances (SRAs) payable across 
Councils vary enormously as they cover many and substantially different 
roles. However, the Panel had made several changes in recent years to 
correct several identified anomalies and it was not felt necessary to 
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recommend any changes to the current SRA scheme.

 Allowances did not appear to be a deciding factor for most in whether or 
not they stood for election, but it was clear that the Basic Allowance was 
helpful to many in offering some compensation for their efforts and the 
expenses incurred.

 The Panel felt the current economic position was an important 
consideration, including rising inflation and the pressures created by 
COVID-19.  Whilst it was recognised that an increase in allowances would 
have a very small impact on Council Tax, the Panel was uncomfortable 
about recommending any increases. The Panel reasoned the public would 
not expect to see any increase in these difficult times.

 However, the Panel did consider it necessary to increase the level of 
Dependent Carer Allowances. This was last examined in 2017 and it is 
clear that the Scheme is an important element in encouraging a more 
diverse section of the community to stand for election. The Panel 
considered the Schemes of other local authorities and the national living 
wage and felt the hourly rate should be increased from £7.50 to £9.50.

 The allowances will run for a period of a year and the Panel will once again 
make a new annual recommendation in January 2023. The Panel does not 
wish to recommend multi year arrangements as it is essential for the Panel 
to assess allowances on an annual basis, taking into account all relevant 
facts.

4. RECOMMENDATIONS OF THE PANEL

4.1  The Basic Allowance and Special Responsibility Allowance should remain 
unchanged.

 The Dependent Carers Allowance should be increased from £7.50 to 
£9.50 per hour.

 All other parts of the Member Allowance Scheme, as set out at Annex A, 
should remain unchanged.

 The Scheme should be for a period of one year commencing on 1 April 
2022.


